
EMPLOYEE WELFARE POLICY 

SAIKIA ANATH 

T ABAR 

Prepared by 

IQAC 

N. N. Saikia College 



Aims of the Policy: 
N. N. Saikia College has been deeply committed to take all the possible measures for 

the welfare of its teaching and non-teaching staff. In order to ensure that all the employes can 
work in an environment of positivity and progress, this Welfare Policy aims at maintaining a 

healthy, friendly and cooperative atmosphere among the employees of 1he college. The purpose of this policy is to promote a harmonious working relationship among its teaching and non-
teaching staft. 

The college has devised its own policies, rules and regulations keeping in view the over-
all well-being of its employees. The followings are the different welfare measures taken up by 
the college 

Financial Support: To ensure financial welfare of the employees, the college has been 
running 'N. N. Saikia College Thrift and Credit Society' since 1974. The society has 
been actively contributing in providing financial support to its employees under some 

definite rules and regulations. Moreover, the college also has the provision of Group 
Insurance Scheme (GIS) for all its teaching and non-teaching staff. 

Physical Welfare facilities: The employees are provided with a well-furnished 
mmon Room/Recreation Room with Sofas, Television set, separate Washrooms etc. 

Moreover, they are also free to use the Gymnasium for their physical health 
improvements. The college also has a Volley-ball court which can be used by all. 
Another important facility for the female teaching and non-teaching staff and their 
families is the provision of a Day-care Center inside the college premises. This center 

has the sufficient facilities to keep the infants for the office hours. 
College Canteen: The Canteen of the college is located in an open hygienic area where 
various food items are sold in a consolidated price. It has separate seating arrangements 
for the teachers and other employees of the college. The Canteen facility is best utilized 
by the employees as well as the students of the college. 

Support for Social Relationships: The employees of the college are encouraged to 
maintain a relationship based on solidarity, harmony and brotherhood. For instance. 
Felicitation Ceremony for Retired Teachers and Office Employees, for the teachers 
geting significant recognitions i.e. Ph. D. Degree, M. Phil. Degree etc.; celebration of 
imporant days i.e. New Year Day, Teachers Day, International Women's Day; 
attending family and social functions of the employees etc. 
Facilities for Professional Development: The college has a conducive atmosphere for 
the professional development of the employees. The Administration encourages the 

teachers to participate in seminars, workshops, conferences and other faculty 

development programs, Skill development programs for non-teaching staff. Moreover, 
the teachers are encouraged to pursue higher studies such as Ph. D. Programs, Post-Doc 
Programs etc. The authority takes care so that employees can attend these programs 
without any difficulty. 

Library Facilities for employees: The Central Library of the college has a spacious 
seating area for the teaching and non-teaching staff. This area is fully utilized by the 
employees for reading and research purposes. Moreover, the library provides e-
resources for the teachers to help them in their research activities. 



.Grievance Remediation: There are defnite provisions for grievance remediation 
among the employees of the college. The authority takes necessary measures if any 
grievance or complaint arises from them. It is immediately redressed by the authority 
so that the harmony and solidarity among the employees remain intact and unaffected. 

Other facilities: Among other important welfare facilities for the employees, the 

college provides electronie attendance record through Biometric machine and ID Cards. 

Moreover. the installation of Close Circuit Cameras in different places in the college 

premises provides an atmosphere of safety and security for all. Again, the green campus 
and pleasing landscape of the college create an comfortable and satisfactory working 

environment for the employee. 
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